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Figure 1. Effects of Tie Strength and Source Status on Attained
Occupational Status.
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ties) it appears that many individuals had no choice but to fall back on
strong ties.

These studies clarify the circumstances under which weak ties
provide unusual advantage. The argument of SWT implies that only
bridging weak ties are of special value to individuals; the significance
of weak ties is that they are far more likely to be bridges than are strong
ties. It should follow, then, that the occupational groups making the
greatest use of weak ties are those whose weak ties do connect to social
circles different from one's own. In Langlois's Canadian study, the
most frequent users are managers and professionals— just the catego-
ries, to use Robert Merton's terms, most likely in an organization to be
cosmopolitans rather than locals and most likely to deal with acquain-
tances in other organizations or other branches of the same organiza-
tion. Homans has argued that high-status individuals are more likely
in all groups to have contacts outside the group (1950,pp. 185-186).

Ericksen and Yancey too find managers to be the group with the
highest frequency of jobs found through weak ties. How should we
interpret the interaction effect, in their data, between weak ties and
education in determining income? I suggest that in lower socioeco-
nomic groups, weak ties are often not bridges but rather represent
friends' or relatives' acquaintances; the information they provide
would then not constitute a real broadening of opportunity — reflected

























































